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The huntison

MBA placements: Premier institutes are spoilt for
choice: the lesser ones bask in their shadow

By Rajesh Parishwad

wenry-ran-vear-old Raje-
shwar Dawar from the
Inscituze of Managemens
Techunlogy (TMT) Gha-
rlalhad, is every young grad-
s ey, Wipre Infatech hired him
as manager, T infrastrusmre, during
campus racraitmenc last December
eeear had multiple affers, inelud-
i vene Tron an WMMC with 2 much
fatler pay packat. “Tc was a tough
clinice tnmake but Dopoed for Wipro
as | had dene i surmmer internship
these,” savs Davwar, “Wipro shovwed

THE WEEK-TM I First survey
The boom!

ey, Concuctzd 2mocg he sbudents of 26 managmert it
sin cilis=, gaseed I e pao betwesn pramer and ron pramies sthoels in the

plazerem process, The aelegas n the suvay AANE SME BV and K Amm
Faginne BIRTech, BYIRE 109 aced Jagan Inslilube of Maragement 5ucies

me exeiinE career prospacns in the
wechnolugy business.”

Admost 250 wannabe CECS Trom
IMT were lupped up by corporates
in less than two days of the recrais-
rent drave, Many [irms bad o leave
cmprv-handed, Avernge pay packat:
Fs 10 Lnkh,

In Pune, Aparna Acharva, 23, fenim
the Symbiosts lestilule ol Business
Blumsprement (SRR, is cnpfidant nf
bugredn herdosom jobwiran anneal
sulary of Be 8.5 Talch with 100G glans
HLL or ITC, SN, o Tier | K-Schocl
hus been atiraeling sacinnal and
tnternutional Trmsdieeing placement

weak, vear after vear, Compunzes thal
affered an average sulury of Ks 7.5
lakh lasc vear zre expeoted to scale
wp o 15-20 per cene this veor,

Dilipraj Dongre, chairmon | plice
menc)at STERL, is finding it Jifficuli oo
aceommadar: corporstes as demmml
eelipacs supply. “T am worried tha
the companics with which we e
built relationships over the vesrs
may not be able to recrui enuupgh
students” he savs,

A mad rush is on ot ocher pres
tigions instituces such us 118
Ahmadazad, Banpalore and Kolkata,
and the Indian Schoul of Dusiness,

of Karagement Sudies ane Brmeanch asd STRE rom Mombal; Ohewsa Celege

lii it 1ish

of Waragement, 1506, ITR! Pus ni=a S:hocd, Fragali Madhavdoslayz, 2504 1KFY
Jsnzss Schoel and Uriversily Colleps for Comeere asd 3sinss Management
T Hyderzbad; 2n Ram Cofege of E-gineericy andd Dansh e Conlese ol
Ergitesring fiam Chennal IMT from Ghae ahe d; IMED ad MIT I Pons TG

from Cebic BYOEE, 60 Colkewsal Manzgerest Shudize, HRIS Pllsil n‘hlJ.-bEmeh hased fram ‘Paranga.

Average salary in 2006

s 3 Lakth
fo-d lakh.

Student expectations in 2007 |
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Hyderabad, whare placement com-
imences in January and Fobruoary
Ever-hulging pay cheques, drcam
firins, foreizn locatons, moteoric
carear growth—never before were
M EA grads spoilt for chaice,

Aome of chis glary fliers down
o non-premier institutes like the
Hyderabad-based ITM Busincss
Sehinol. Corporates Hike Satyam,
1C1C ] Prudencial, Bernett Coleman
& Cn, and Met Elixic have already
made nffers. “We cxpect betrer job
profiles and aalaries for our sdent:
this vear" savs Arun Murthy Battula
ol ITR.

His optimism stems from the boom-
ing economic indicators, With the
councry's GOP expected to grow at
a llistering 9 per cent this year, the
corporate world iz hungry for next-
Eeneration TmanageTs,

[nsurance biprie ICICT Prudentdal
went nn a hiring spree in 2006, 1T
service player Cornizanc which has
1,iH10 MBAs on Ies tolls, enjoys o 126
(one MEBA for cvery 25 software pru-
fessionals) ratio in the industre. andd
fas plans to up it over time.
| Tromically, che scone s quite difs

ferent at Tier ITT collepez. They have
tn make an extra effort to wou cor-
porates. ‘4 clags system cxlsts omung
Indian B-3chools. Studenz: from Tier
11T ealleges are considered ohilinen
of alesser God," savs o professer frum

Students placed in 2006

In non-premier colleges

100% PLACEMENT

50 to 75% i
50% PLACEMENT | FLACEMEMT
I.rcemat onzl facamens; pramer reheres: 0,55 non-penmisr coll=ges: dmasl nl ‘--.1 af el e 2

75 to 99% PLACEMENT

i Hvderabad enllege. His stucents
don't gel sonpus placements at all,
The chasm is clear in the THE
WIREE TR Firse survey condocced
dmaong stidents from 26 manage-
ment scheols acenss the eountiy, na
ths }1!:|-;'|.-:r|n.-er|| piareds in B-Schonls
1 sTeed that Tier | schaals kad 10
prereenl plhacement whereas only half

Course cost
Annual fees (Rs)

of seedents 1n Tier I collizme: mun
aged to achicve the sume, Almuost
92 por cent of Tier 111 colleges sl
less than Bs 3 lakh peernge salasy in
2000,

In tact, MEA freshers from non
prevaicr eolleges stact Low doar the
corporate ladder ne sules exeoulives,
with a seartingr salary of B 1l o

2 lakh

50,000

Waerty of students ake lazn: o Snd the murse

fis5 o 2N (ncreass i fess



vear, instead of as management train-
ees with salaries of Rs 7 lakh oo Rs 12
ikl avear, affered o Tier Ismdents.
Thiz naturally miffs the have-nats.
“We are nn less capable than gradu-
zres frnm big management schonls.
It hures when entporaces make thiz
dizerimination. zavs an MIT Schoal
al danagement soudent.

Bangalnre-hased Meritrac, a zkill
assessrent firm, found chac only 3¢
per cent of graduacing MEBA studenczs
Tiad the right skill-ser—mental appli-
catinn, verhal aliliorand grouwp inter-
actioii—a pre-requisice for emplay-
abilite. T'he emplovable calent pool
shirunk tn 23 per cencwhen skill-
and eommunication abilities srere
e salectinn eriveria.

(ine reason is chat gnod fasulor is
ata prrawtidm at Tier TTT instioioes.
They reluse to velncate to non-mec-
s where minsc af these collzges are
situared, And, eornpanias fight shy of
travelling ro the interiors for recruiz-
ingone o twa sticdents, Also, Tier IT1
rolleges don't attach much impar-
Lnee D placemenk,

Ciimpaee this wich premier insci-

Enterprise nix

ard to resist 3 pay chegque of

Rs | crore and cthe opportu-
nitr to work in a foreign coun-
ovE Mot so for owo students from
IIM-Ahmedabad, who pessed up
the tempeation for cotreprencur-
ship. Devashish Chakrdbarty and
Vineets Singh, who rejecred By 1-
crore 6ffors from Deutssche Bank
plan o sec up o chein of inpetic
showrooms In the metros,

This iz one of the fow glimpses
of entreprancurizl spintin the cor-
ridors of B-Schools. And the rea-
sons are net hard oo find, When 2
fresh praduate is offered an ennual

The crorepatis: Vincotie

Singh. Bhushon Cabir Vishs!
Prathurhanclker and Devashisn
Charrobarty of iM-Abmedabad

rubes with & sophisdented svsrem for
placemenc. In thiz ITM-Ahmedobad
comes up tops. It has 40 of the top
Fortune 100 companies atending
placemens “Cent per cencplacemen
ar IIM-A is not an issue, Bame the
company and wie have i says Prof
Pivush Sinha. chairman of place-
TETLE,

Every vear, more than one-taird of
it students neo international place-
ments. The uniguenes: of che place-

zalnry of Bs 10 lakh, wich the blanket
of jub secunicy and exposure to global
businezs, it 1s tough wo resist,

hdany students say thoy would love
to start their own veobures but do |
not have the experence. Morcover, |
the rizk of fuilure could shatter cheir |
confidence cacly in their career

e should lewen thie ways of busi- |
ness before setting out on our cwn” |
save Sourny Mukherjee of T1M-
Banpalore, “However, o fow students
from ouir institution have opoed for |
sturt-upe"

SP Jiin Institute of Manigement
and Reseorch, Mumbai, wod
Widhwini Foundazion hos launched
1 F-week programme, Scact Your
Business, for potentinl entrepre-
neurs, M8, Rugheavan, co-founder of
Tnfozys, hay also set up a centre at
11M-Bangulore to encournge entre-
preneurship

JAVAID HASSAN

MIT Schood of Management, Pune

BEM fram 54 John's College, Bangalors
Work-oxr Action Group of Companies
and a BFO

Heye the chaflenges of a marketing
person, sy ok should zerioushy best ry
capakbilities. |am ready to wait til | gel the
rght offer, The company in which 1did my
surrrner internskip oflered me a job bl

I did rait bala it A5 thi jon profile was not
wery challenging. [would ke to start my
carearin an FRMCG ar a techrobkagy firm.
Five years down the line, § s22 myselfin the
fon management of 3 big firm.

b
i




SANTOSH KUMAR P,
T, Ghaziabad

B Tasch from Cobmbatore Enginesring Colloge
Waork-ex: HCL Inlosy elams

& depree nmeragamenl kalps inacmelerating
carer growth, A anenglnnpe, |t my career
waauld hit o glads callig &2 | detidec b

pursus MEBA. The skandard of educaton ard
mompames that coma ciling 2 IMT iz cra

par with (1M and olher reputed ologes. This
s Caroers incTeltrent ifbacied & recoed
mamher of offeni. | dccssled Cognzant s offer
2 2 business aealyer, A ceuple of pearz doum
e fine. | would bave Lo work for one of the big
Foorhal consltivg fem,

menis lies in yery stricr policies:
no plicemens are held nurside che
campus, which cnsures thar teach-
ing sehedules are not dismrbad; che
C¥anlihe siudents are onling and che
r-:|'|-||:-.hi|.-~.- cat .'l.'-j_"i.-‘i or and shortlisi
the candidotes, At summer intern-
ahip this venr (e students masehed
the assignments of the op 200 8
Sehonls in the world,

I'he placerients arce divided intn
three cateyorics - summar inc2rn-
ship {an academic requirement),
aieral placement for students with
previous work expericnce, and che
final ;:-1.'|r|'|1||,'11|

The placements are handled by

the srudenrs® placement eell; cach
stidene handles abowi 20 compa-
farnley & invodvesl in STl
ey plonming, priding studeats asd
ey bevel planming. so tha sl nea-
demic scheduls is nocallecied

s Th

At IIM-Kolkata, the placemend for (he
Taterids 14 che moss rabus |, says Yivin
Prusngd Heade, rearuitment couedinn-
tod, e p2e our in-anuse sollware to
cousilinote the process. Last year, we
ba! about 40 firms and 72 accepis”
he savs. Hepde expects ihis vear's
averay Indian and incernational sal-
ary to chmb up oo Rz 1LS lakh and
R0 000 respoctvely
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At mnst institites, preparetion for
campus recruilmment berins a5 soon
as the second aculemic yoar com-
mences. Studeniy Jrive dhe Giring
mrocess by visiiing (rms o make pre-
scntations and alse invite compenies
for pre-placemsn) Lilks, Companies
thaz came calling wre asked tough
queatines on July profiles, caraer
grovarth path, Gulire of che company
and compensaring kg

How studenis amnd voung cxacu-
tives evaluate mecruiters has pnder-
gone a sea change. Placemonts, the
Holr Grail at a I-5chool, do noc
merely mean securiog a jok “T am
worricd alwour (he sectur, not just

MIVEDITHA N.
Aelmimistrative B & Call
Barizire

BScfrom Christ Collepe, Bangalore

Iz alwiags intenested in marketing

=1 | cated far an MEA Course aller my
graduation. Dur eollegs has not heen able

Lo attract hig corpanates during placement
weakt a2 [Udoes nol erjey the band equiy
and pecigree af tha [, But, b am net
disanpeirted wik The sk of companizs
wisiting our campu fer pre-placement aks
O] Eamk, inadics Slls, ICEC) Prusfertial and
sithers hasve munte deterd effers | hoge o2el
sjobbefare | camplete e poarse. | woule
ke to vtk efther ironelsl o TACE firms,
aelerably with Retarce i Hinduslan
Lever, respectively



| ETITTIL T DR (LTSN L)

the il:-|1_' SAVE Vikas Kartana from
Bharti Vidvapeeth's lostitute of
Management and Kesearch, Delht, °1
digd not sie lo o nterviews ol 23 ¢ome-
panies heciuge none were lrom che
real estiule sector, Tam ready Lo walt”
IF eorporares fail oo impeess sindents
during pre-placement cdks, they cant
Ill'r.'_I‘.rI abwpai l.m._":n;!_ a good slot dur-
ing ihe intervicw process

Students play 2 major part in
deciding which company should
he alottel on dav zere (fes: dav of
camjius hiving Sevaral companicy

that get dotted on the evening uf the
first day of recruitment allen retum
eimply-handed as scudentaare lupped
uprwithin g conple of o,

fays Copnizant’s viea- president
Bhaskar Dus: *Though the nrgunisa-
thons thai visit are many, the supply of
takent s cumstant Sochere ks constant
pressure o be the fires totap the best
talent.” Firms beve to pay 3 fee (o par-
delpate in the campus recruitment.
besides the payment to the collepe
for every student hived,

A there i= a war on Toe tilent,

MEERA SRIDHAR

Inafizn Schaad of Butineas, Mydersbad
B M5 from Usiversity of Michigan, USA
Work-an: Motorols, USA

When | decided to pursue MEA In lndia, |
chesn 158 hecause ol ils halistic approach
fowaCs management achication, With
ey mdueabional guslifications and wark
oxpirEnce, it is not hard tafind @ jobiin
Incla. Ane, salary will pot ke o beg factar |
den't mind morking for 2 start-up natesd

i | weardl L rmalke Bz st v of L
eppertamitas,

MADHURIYA DANERJEE
Indian Inst Hute of Managemest,
Bangadors

BE From BITS. Pilaai

Vi the chadice o doing an BIBA ip an
Irefian unberay af @ foreign cempus. T
Irdiz maket is growing phenomenally
and Il represents 0 greas apparunity, so

it kaed b0 o dndin, Cibyluusly, (IR ars the
place ko sludy managamant, Studeals
actively participate 1 the placement
arocess nour inslitution. Desdes, okd-bay
neterarhs e wery stong. The mentoship
programvme. whess tach etk vadant s
2 menind from uesier War IS Guite hesiphal
thring the merafimes] prodes. Seniors
aleo rome a5 anbaws sdors far some
tompanies duing placement week and
sharn thelr experivnces.

companies cmploy sorategies o hire
the hest. To et a scoop of the créme
de la eréme of the barch and be pars
of the ayseere slot, o COR Ry may
increase (he silary offer by a couple
of lakhs,

Snmie |.'||'.'t-|_|i|.;'\| refuse Crmpemies
that ailer low salaries. “Srudencs
will il entertain a company offer-
ing lesa ™ save o placement officer of
3 repasted imsicuton,

A featiire cormmon ac sl B-Schools
ische forus on making students more
coployalsle il In honing their soft
skillz, The |'|1.'{:E|.'r.' of pI'E'|::|r:|I,i|_|n
and hand-holiding by canpuses vare
Communication skills, prepartion
for interviews and making coorse
modukes maone relovant o otee vimes
are snme ol the initistives. Experts
from different sectors are invited to
give an insight inoo the recruilers’
mind and how o handle them. Muock
interviess angd group diseussions are
sctup in the run-up to placements,

Business urgnnlsacions also opse
summer infernships 35 a platform
o spat talent. Ther offer pre-place-
ment offers (PPOs) o promising
interns evedn before placement inter-
wvicws begin “The two-manth sam-
MET CRAining gives an Opporiunty




Educational background

Non-premier colleges
Engineer Postgraduate

Premier colleges
Postgraduate

3%

Loy

\ Graduate

Engineer

I premier collesmes vesrs of experkncs ae Woaher e B35 of Audents 2re from urban a2as

anly 2% ef nor-pesrier collogrs hasss the same permersame of wrben students

;Iéwes & have-nots

Premier colleges

& Sludents gat more than two
offers ezch

A

& Corporgtes flock to the campus. A

& Corporgtes pay for cach hire A

fromm campis

'y

A& |nstitutes maka the placament
schiedule wilh limited timea for
#3071 corporate

& Sliglenls with facufty support. &

form olecement comimittas

for stud ents and for che campany o
anderstand cachother, unlike incam-
pus recruitments, where see don't ger
wich time to spend wich chem,” savs
Rajorshi Canguli, Sivcetor of eorpa-
rute HE ut Dr Bedidy's Laboratories.

Thes bareh of 20407 at the Faculoy
ol Banggerment Studics. Delhi
University, has already recsived
PP frum Wipre, Hinduscan Lever
il GE Mency,

sounring salarics cach vear could
e the direct result of wehaopping fees;
students peed oo pay off loans taken
1u fund their B-School eduzation.

Non-premier colleges

1004 campus placement is not 2
wdrgntee

Proactiva imwitation from colleges are
required for corporates to pay visits

Eitrter the college or the studants
fund placernent axpenditure

Flesitxlity with corparates to decide
time and mathedology of selection

Students iy nol b= part of place-
ment committes

“Thanks o the booming ceansmy
and Tack of pood talent, salaries are
seaving and companics are paying,
Irien thee fremad is not sustainahle 1cig
& wnrrisone situation,” savs Abbazali

A Gabuls of 8P Juin Institure af

Management und Bescarche

But an ASSOCHAM Business Baro-
metar survey, conducred amaong 271
students of top B-Schools, showed
at only 5 per cent opted for faczal-
ary packets over 2 good jobr prafile.
Desive fur bigher standard of lising,
lannily ex pectutions and responsilili-

ALOK DHAR

Marzee Monjea Institute of Management
and Higher St dies, Mumnbai

BE fram DCY. Patil Collagn of Enplmest|ng
and Technolopy, Holhapur .
Wark-ex: Jindal Saw Limited, Gularat

It 55 important 1o wark Lebore pnrofing
Tar a managemend degres This definitels
helps in understanding menagement
concepls belter. Lom locking Far joks n
the manufacturing ard consultivg secturs,
Flanufacturing firms bave visted nur
tampus far pre-placement talks, | lope
ta et o of their; | aepect 2 pay chequa
ul s & lakia year: | am alsa apen o
intemational assignments in corsulbing.

ties, compulsicn w pay off education
leans, saving for investmaene in eitie-
prenewcship were nll replaced by a
prelference ovenrds fature growth
preospet s,

Multinationnls are discovaring
the adwiniizes uf che large Tndian
matagerinl talent poel in g big e
Lasl yepn, abont 30 per cenc af [5E
sttidents were pluzed oucside India.
While the average intcrnational zal-

ary was $1.2 Jukh (Bs 534 lakhy a vear, |

the highest international compensa-
cions pachee wea 52,33 lakh (Bg 104
crovel. “The percentage of studenc:
e intermationally will detinicely
goupin 2007 s secalocof demand
for oir students who have beei
trained L play o role in the ginbal
gennormy” suvs VIL Menon, director,
carger mlvinyement services. 181,
More than 30 per cont of che 413
geaduates at 18B have Internatinnal
wntk experience,

Mittal Steel has been recruicing
mtanagers from che II0s and 158,
besides other plobal B-fehnals,




HOT SECTORS

Buzz options

As the Endian economy fires on all
cvlimilers, perennial favourioes
consulting, markating and finance
arc mnking wiy (67 ciiersing sectors
Like technalogy, Internct, I-banking,
biotech and media,

Some instituies offer spocial cours-
e=iin these sector, For instance. 1M -
Ahmedabad has retail as an clective
in the sevnnd year. Marsce Moojee
Institute oof Management and Higher
Studies olTers gpecialisation in phar
macentical management, actanrinl
gopence, and caplial imarkets nnd ser
Vites MnaEement

RETAIL

With Heliance, Bhart Eaberprises.
Wal-Mart, Aditya Birla Group amd
Tatas entering the fray, there are
many apportunicies in this sector,
MMIMS has fneraduced speciali-
sation in retall management, "Our
Frat bateh graduating this vear are
alrendy in great demand,” savs Dr
N.M. Kondap, vice-chancellor of
KMIMS

INSURAMNCE

Theentreal privase plavers his mode
this sector a hot spat. The growih i
exprected to ennEinue, as insurance

Adver itz megs merger, Arcclor Milial
p!.'m.-u vodoulbile ite I‘.in'ng from Indian
schools “Indians arc adaptable o
-I;“-r.n.-nl -‘:ljm.lrh. ;u‘:J avunmenls,
aml are willing to work hander,”
savs Inder Walla, whio co-bewls the

THEWEEK - JANUARY 28, 200

Sectors in demand

The old order

A Finance

4 FMCG
4 IT&ITES
|t g anc 2 oy s i

d niraivs s o oy Balabnibas o
Waragret A Taningy Jehi

& [} A, fear=ttior Univemsity (oi- Lfomy
o Wil Callege of Engireesr g, (damgilone
P slertecn sl and ingurancs

penetration is low in the coumn ey,
Iharts Vidvapecth's Instituie of
Management & Rescarch, Diclhi, has
& eourse for the ncurance seclor
ICGIC) Prudential is sppressively hir

i M BAS seraes the country,

FINAMCE

Jobs I investment banking €1-bainl

i), mergers B acquisitions nnd pil-
vate equity rescarchare ot Gold o
Sschs, Citl Group, Deutsche Nank
and Lehman Brodhers offer assign-
mente outzide Indra, with a dallar
pav cheque.

CONSULTING
T'his aption continues (o rule the

Ismnan resources group al Ascelio
Mirtal

This year. four students from 11H-
Ahmedabad cocared a buze when
Deutsche Bank offercd them a sal-
ary package of more than Hs 1 ernee
Aparna Acharya of
SIBM is confident
of bagging her
dream job with an
annual salarv of Rs
8.5 lakh.

The new order
A Rerail
" & Insurance
A KO
A Real Estate

» MEA (mal proe b moromchi b,

Ceen Farad by Uivers iy S honld e

Management Suties, o Guru Goliing
| Zingh Indeaprwile unrenizly, b

st at campus recrudtments, Global
eonzultng firms McKinsey & Cu,
Baeston Consulting Group and KPMG
are the preferred ones e thev offer |
gnod compensation packages and
challenging job profiles in and vut-
side India,

Thirky-six per cent of stdents
from T5E ook up consulting olers
in 214,

ENOWLEDGE PROCESS
QUTSOURCING

After IT and BPO, the buzzword s
KO KPO involves high-end sk in |
equity research, disgnostic services,
pacent filing procedures and content
development.

This is che first tme that e bank is
olfering freshers an asvociate pasi-
tion—a sear waally flbod by s expee-
rienced person. The compensanion
peckazes are in the same bracke! as
thise oftered tu grids In top US H-
Sehaols

Many managemient instiluies are
newar lnoking ar placing their students
i|1t|:mati|:|r.aJ]:.' T ||.|I|11.1| |1|iI|:,'FI1IHI'I1°i
wiould belp in enhancing the s-honl's
brand equity. A team comprising ibe
fxculbor and students rom SIRM vis-
ited the Culf and South Easi Azan
COUTCTICS o network with compa-
nies and check out opportuniiies T
atudents. “Chr edwcntive js focused
nn making studenty globilly soploy-




alle” savs Doangme of SIBML

Besides job offors, many global
firme are oflering summer intem-
5.||i|:|1 io Imdan stedents with a
wview 1o aleorbing them later. For
instanee, a hupe chunk of TIM-
Eangalore studenty will work in che
15, Virope and South East Asia for
their summer projects, Savs Shruti
Rangarajan [rom LIM-Bangalore,
i will bie chudsgg her summer train-
ing at Lefman Drothers in Mew York
NEsK year: “Summer placcments give
Snmpanies 4 apporunity tw judee
ws o their home orf, 1 also mives us
achanee to know uur future emplov-
ers hatter”

Howvewer, Hegde of [T -Kolkaa
5a¥5 thers i an increasing rend
aimang srudents (o seay pue in India

| 2z che markel s more excitng

The recruitment process has boon zain-
ing a lnt af aitention in the media,
| making students ogsing the highest
salaries instan] celebrities, "We want
m degiamnurize our pligement pro-
reas. Most of oue students ore takinge
1 shore-rerm view ol their job pro-
file. Thew alnulil nob get inflocnced
by sic-figure salaries” says Souray
| Mukheri, ehairperson (placementh,
[IM-Bangalore. “Most MBA grade
have unrealistic expectations from
their jobs, 1This lewls o infant mor-
rality' or attrition,” suvs Naresh
Thagiani ol Kipnenn, o BPO outfit of
Ratyam.
| For this reason, compunics are
| imvesting tinse anil enengy Inretaining
newhy-recruited 1alent. "Retaining
penpla iz moee important then biring
new calent” sava Jhagioni.

SPIMK is making weunnabe CEOs
mare responsive o the needs of
sociery. As parl of the cerriculum,
students work in an NGO e nowel-
fare neganisation for w project titled
Devalapment of Corporane Cidzen.
“The NN progrmmme helps to
remowe that ‘chip on-the-shoalder
of most students,” says Gabula of
SPIME. Let's hupe it makes them
hecter citizens in o booming tomor-
[T

With Nandini Oza and
Tathagata Bhattacharya




